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Job Application Form 

ALL candidates are asked to fill in this application form and provide a CV.   
Please continue on separate pages if necessary.

Completed forms and accompanying CV should be returned to the church office by emailing to:  office@ascensionsouthampton.co.uk, or posting to Jo at Ascension Church Centre, 1 Thorold Rd, Southampton, SO18 1HZ.

1. PLEASE STATE THE JOB TITLE OF THE ROLE TO WHICH YOU WOULD LIKE TO APPLY:




2. PERSONAL INFORMATION


Name
Address


Telephone (home)
Mobile
Email
National Insurance Number


2. EDUCATION & QUALIFICATIONS
Please list in reverse date order (starting with most recent)














3. EMPLOYMENT & OTHER RESPONSIBILITIES
Please list in reverse date order (starting with most recent) a summary of church and secular employment and any relevant voluntary work (with dates).



















4. EXPERIENCE & SKILLS 
Please note in particular any experience of working in a similar role previously















5.  VALUES
Please outline what you think you would contribute in this role  to the aims, vision, and values of Ascension as a church.










6. INTERESTS & ACHIEVEMENTS  
Are there any other interests or achievements that you think are relevant to share?













7. MOTIVATION
Briefly summarise why you have applied for this role?












8. YOUR CIRCUMSTANCES 

Right to work: Do you currently have the right to work in the UK? YES / NO

Disability Access: Do you require special access for the purposes of an interview? YES / NO

If yes, please describe any special conditions or adjustments required on a separate sheet

Convictions: Have you ever been convicted of a criminal offence, other than a spent conviction under the Rehabilitation of Offenders Act 1974? YES / NO

If yes, please supply further details on a separate sheet

Note: This post is subject to a satisfactory DBS check.

If successful in my application, I agree to complete a Confidential Declaration form, and to apply for a Disclosure from the Disclosure & Barring Service.  

I confirm that to the best of my knowledge, the information given on this form is correct.  I understand that false information could lead to dismissal.  I consent to the data processing of the information I have given on this form as defined under the Data Protection Act 1998 for the purposes of employment with Ascension Church.


Signed:

Date:



9.  REFERENCES
Names and addresses of three referees who know you well, but who are not related to you. If you currently hold a job, one reference should be from your current manager or equivalent at that place of work (or your last employment if you are not currently working); one should be the minister of the church you currently attend if you attend a church, (if your minister is also your current line manager or you do not attend a church, you can ignore this reference); and one reference should be personal. 

Please indicate if taking up this reference before interview will cause you any problems.

Please include a brief note on how each of your referees knows you.

Referee 1
Name
Address

Telephone (home)
Mobile
Email
Capacity in which they know you

Referee 2
Name
Address

Telephone (home)
Mobile
Email
Capacity in which they know you

Referee 3
Name
Address

Telephone (home)
Mobile
Email
Capacity in which they know you
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